
EQUAL OPPORTUNITIES POLICY 

Gerddi Bro Ddyfi Gardens (GBDG) is commi3ed to preven7ng or elimina7ng discrimina7on and 
encouraging diversity amongst all those with whom we work. Our aim is that our workforce and 
volunteers will be truly representa7ve of all sec7ons of society and each employee and volunteer 
feels respected and able to give of their best. To that end the purpose of this policy is to provide 
equality and fairness for all employees, volunteers, workers and applicants, whether full-7me or 
part-7me, and not to discriminate on grounds of gender (including sex, marriage, gender 
reassignment), race (including ethnic origin, colour, language, na7onality and na7onal origin), 
disability, sexual orienta7on, religion or belief, or age. 

GBDG opposes all forms of unlawful and unfair discrimina7on. 

1. Responsibility 

The overall responsibility for ensuring effec7ve implementa7on of GBDG’s Equal opportuni7es 
policy is assigned to the commi3ee.  This responsibility includes ensuring that all employees and 
volunteers are no7fied of the details of this policy and are aware of its implica7ons through the 
provision of appropriate training. 
All those with whom we work have responsibility for promo7ng equality of opportunity, and 
should ensure that their own procedures and prac7ces comply with the provisions GBDG’s Equal 
Opportuni7es Policy. The performance and example of commi3ee members and employees is 
crucial to improving opportuni7es for all.  

2. Recruitment and selecCon 
GBDG will strive to: 
• Ensure that all employees are recruited on the basis of ability and other objec7ve relevant 
criteria. 
• Work towards ensuring that through recruitment, its workforce be3er represents all sec7ons of 
society. 
• Ensure that it communicates job opportuni7es to all sec7ons of the community, ensuring that it 
does not discriminate against, or discourage applica7ons from any sec7on of the community. 
• Ensure that all involved in the recruitment selec7on are trained on equali7es issues. 
• Use appropriate legisla7on as a framework for ac7on to support the recruitment process in a 
posi7ve way. 
• Offer fair terms and condi7ons of employment to employees. 

3. Training and organisaConal development 
GBDG will: 
• Seek to ensure that all employees are developed by the provision of appropriate and accessible 
learning opportuni7es in line with organisa7onal and individual needs. 
• Ensure that vacancies are open to exis7ng staff. 
• Ensure that equality training is provided as part of its overall training and organisa7onal 
development programme. 

4. Disciplinary 
All employees should be aware that whilst an employer can be held liable in law for acts of 
discrimina7on commi3ed by employees, employees too can be held personally liable in law for 



acts of discrimina7on which they commit, authorise, contribute to, or condone in rela7on to other 
employees, workers and members of the public. Employees therefore should be aware that 
breaches of GBDG Equal opportuni7es policy will be dealt with through GBDG’s disciplinary 
procedure (which includes giving one verbal and one wri3en warning before the ma3er is taken up 
with the commi3ee). 
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